MINUTES OF A CIVIL SERVICE BOARD SPECIAL MEETING HELD
MAY 26, 2016

The St. Tammany Fire District No.3 Civil Service Board met in special session at 6:00 p.m. May
26, 2016 at the Training building located at29278 HWY 190 Lacombe, LA.

Present were: Michael Geissler, Acting Chairman

Bud Lusch,
Henry Olinde, Board Attorney

Theresa McCarthy, Board Secretary
Rose Penney, Stenographer
Others present: Audience sign in sheet attached.
OLD BUSINESS:

Reconvene Investigation started May 23, 2016 due to letter received by the Civil Service Board
on April 14, 2016.

Mr. Geissler stated that the board is still in the interview process. Mr. Geissler called Mr. Scott
Lober. Mr. Olinde stated that all other witnesses need to step out because of the rule of
sequestration and reminded them to not talk to anyone but a lawyer about their testimony.

Mr. Scott Lober was sworn in.
Mr. Scott Lober is the Assistant Chief at St. Tammany Fire District 3 for three years.

Exhibit I-4 — 2 Page letter signed by James Dumas. Mr. Olinde stated that there was mention of
Mr. Lober’s name. This was an incident involving a comment made by Chief Sicard. Mr. Lober
stated that this incident occurred in District 1 and six or eight people were there. Mr. Lober
remembers the comment but not the exact context and believed it was said in a joking manner
but was not received in a joking manner. The comment was made at Vera’s restaurant and Jim
McQuilkin was upset by it and excused himself from the table. He told Chief that he should go
and speak to Mr. McQuilkin to try and iron it out. He thinks that the Chief did speak with Mr.
McQuilkin. Mr. Olinde asked if District 3 policy prohibits that type of comment when you are on
duty or officially representing the Fire Department. Mr. Lober stated that it does. Mr. Olinde
asked that based on that comment, if the Chief’s comment violated that policy. Mr. Lober stated
that it did.

Mr. Olinde stated that there is a photo of the Chief in a Hitler type stance and asked if Mr. Lober
was familiar with the photo. Mr. Lober stated that he was. Mr. Lober stated that the photo in
question was a charity truck pull in Slidell. Everyone picked up a costumes, head bands, wrist
bands, socks, shorts, fake mustaches. Everybody put the mustaches different ways and that was
his choice. Mr. Lober did not recall any inappropriate comments made at the time.
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Mr. Olinde stated that there were also statements made by the Chief that could be taken as
discriminatory. One statement was on May 5, 2015, where Chief wanted to know if Eddie
Rodriguez and Danny Rodriguez wanted to go to the Mexican restaurant to celebrate their
heritage. Mr. Lober stated that he was not witness to that statement.

Mr. Olinde stated that there was also a comment that the Fire Chief made at a Board of
Commissioners meeting that the Fire District also has some dark skinned people. Mr. Lober
recalls the comment and stated that the Chief was trying to convey that the department was
ethnically diverse and gender diverse.

Mr. Olinde wanted to know if he was correct in stating that the department places a Paramedic
requirement upon Captains. Mr. Lober stated that it is part of the promotion. Mr. Lober is aware
that it is not in the Civil Service class plan for Captain. Mr. Olinde shows Mr. Lober documents
provided by the department attorney Mr. Ingram. They are marked I-5 and 1-6.

I-5, part of the 2012 District 3 policy manual that describes the departmental qualifications for
certain positions including Captain. This document is dated 2012. Mr. Lober agrees. In
paragraph three, it refers to appendix Q, on the 2012 version was there a paramedic requirement?
Mr. Lober agreed only an EMT — Basic requirement.

1-6, the 2013 version of the policy manual. Paragraph three, it refers to appendix Q. Mr. Lober
read the revised date of 08/-1/13. At the time it was revised, Chief Flynn was still the Fire Chief.
Exhibit 7, the board adopted the manual in August 2013. Appendix Q in the 2013 revision was
changed to include the paramedic requirement. Mr. Lober was a Captain at the time of the
revision and does not recall any discussion as to why the change was made.

Mr. Olinde asked since Mr. Lober has been Assistant Chief if the Department has come before
the civil service board and tried to put the Paramedic requirement into the class plan. Mr. Lober
stated that he thought the Chief was trying to get civil service to adopt it but wasn’t sure.

Mr. Olinde asked Mr. Lober, as Assistant Chief his understanding of the number of first
responders that need to be on an ambulance. Mr. Lober stated that the state law had recently
come to light that you had to have a Paramedic and at least a first responder to emergency calls.
This department has three ambulances with a typical crew of five or six with two to three
paramedics depending on the day, not including the Chief and Assistant Chief which also
respond to calls.

Mr. Olinde asked about the recent decline in the ISO rating from a three to a four and Mr. Lobers
understanding of PIAL’s reason for the decline. Mr. Lober stated that he would have to speak to
the Chief about the particulars of the rating because it was the first time he had been involved in
a rating. Mr. Lobers involvement included primarily training records, research, call
times/volumes. Mr. Olinde asked if when researching response times if he had found any
inaccuracies. Mr. Lober stated that he didn’t remember any inaccuracies.

Mr. Olinde asked how many structure fires and how many medical calls the district runs in a
year. Mr. Lober stated that structure fires vary from year to year but normally under six and an
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average of a thousand to thirteen hundred calls annually so EMS would be eight hundred to nine
hundred range.

Mr. Olinde asked about the annual budget for the department. Mr. Lober stated around two
million just under. The budget is prepared by Chief Sicard and the Administrative Manager and
is submitted to the Board of Commissioners.

Mr. Lusch asked if any stations had been closed due to manpower shortages. Mr. Lober stated
that it has happened but is not common practice. It usually only happens when other options have
been exhausted.

Mr. Olinde asked it the Department had mutual aid agreements with other Fire Districts. Mr.
Lober stated that the Department does with District 1, Slidell and District 4, Mandeville. Mr.
Olinde asked how often they assist. Mr. Lober could not give a percentage it was basically a two
mile range from our district line that they are toned out simultaneously with our company and is
the same with their two mile line this department is toned out.

Mr. Lober is released.
Mr. Edward Rodriguez was sworn in.

Mr. E. Rodriguez is a Firefighter with District 3 just over three years. He has been a Paramedic
close to a year and a half.

Exhibit I-3, page 20. Statement written and signed by Mr. E. Rodriguez. During his probational
period in 2013, He witnessed Chief Sicard doing a Hitler signal coming into the station, this was
when he had just become Fire Chief right after Chief Flynn had left. Mr. Olinde asked for the
record if Mr. E. Rodriguez was a Hispanic male. Mr. E. Rodriguez stated that he was.

Mr. Olinde asked if Mr. E. Rodriguez had ever been disciplined. Mr. E. Rodriguez stated not a
formal discipline but he was called in his office for a discussion about an incident that occurred
during a meeting but there was no formal write up. Mr. Olinde asked if there was any indication
that the only reason he was called in was because he was a Hispanic male. Mr. E. Rodriguez
stated there was not.

Mr. Olinde asked about a picture at station 31. Mr. E. Rodriguez stated there was a picture that
had the mustache that was similar to Hitler but he didn’t know when the photo was taken or the
context of the photo. Mr. E. Rodriguez did not know the date because it was prior to his arrival
but did know through his brother D. Rodriguez that it was from an event they had won.

Mr. Olinde asked about the May 5, 2015 phone call between Chief Sicard and Captain Dumas.
Mr. E. Rodriguez stated that it was May 5, 2015 and he was at station 31 with Capt. Dumas and a
call came in, he was standing near him but he couldn’t hear the call. When the call ended, Capt.
Dumas just looked at him and told him that Chief Sicard called and wanted him to tell E.
Rodriguez and his brother that he was going to give them time off for dinner so they could go to
Pepe’s Mexican restaurant for them to celebrate Cinco de Mayo. Mr. E. Rodriguez thought it was



an interesting request and didn’t know what was behind it. This could be seen as a harmless
comment but by the time the comment was made because of the other incidents that has been
discussed a seed had been planted.

Mr. E. Rodriguez stated that he respects his Fire Chief and that position because he worked hard
for that position. Mr. E. Rodriguez stated his concerns of these things that are being discussed
and the public perception. He expressed his concerns of the public view of him when he answers
a call because of the possible stigma now on the department because these hearings are public.

Mr. Olinde reminded Mr. E. Rodriguez that he is free to go but is still under subpoena and to
please follow the rules of sequestration and to not discuss his testimony.

Recess for 5 minutes.
Jim McQuilkin was sworn in.

Mr. McQuilkin if a Firefighter /Operator at St. Tammany Fire District 3 since 1997 as volunteer
and full time in 2009. His current Fire Captains are James Dumas and Danny Rodriguez.

Exhibit I-3, page 18. Handwritten statement from Mr. McQuilkin about an incident on July 31,
2015 while at lunch break from a Safety Officer class in Slidell. Mr. McQuilkin stated that Capt.
Geissler, Jamie Fonteneaux, James Dumas, Chief Lober, Chief Sicard, another Capt. either Marc
May or Danny Rodriguez were at lunch at Vera’s. Mr. McQuilkin stated that there was general
firechouse talking and cutting up while they were waiting on their food. Mr. McQuilkin stated he
got very upset by a statement made by Chief Sicard and he got up and left the table. Mr.
McQuilkin took this statement very personal. Chief Sicard tried to talk with him and he didn’t
want to talk because he was still upset. Capt. Dumas, Mr. McQuilkin, Chief Lober and Chief
Sicard tried to have a meeting once they were back at the firehouse and Mr. McQuilkin said he
was very upset about what was said and that Chief Sicard stated that if he had known he was so
sensitive about union stuff he wouldn’t have made fun of it. Mr. Olinde asked if he discussed it
again with Chief Sicard or Chief Lober. Mr. McQuilkin stated that he did not.

Mr. Olinde asked Mr. McQuilkin if he had been allowed to take the Captains test. Mr.
McQuilkin stated no because he didn’t have the certifications for it. He said that he was denied
classes for the certification. Mr. Olinde asked what qualifications he did not have and if it was
Paramedic. Mr. McQuilkin stated that he did not have Officer I, Instructor I, and Investigator.
There was a Captain exam called for and he will be applying to take the test. Mr. Olinde asked
who got promoted ahead of him that had less seniority. Mr. McQuilkin stated Marc May and
Danny Rodriguez. He said it was supposed to be Abe Dawson, Guillot, himself, D. Rodriguez,
and Marc May. He believes it is because they were paramedic. They did have all of their
qualifications to take the exam. Mr. Olinde asked if Mr. McQuilkin had asked for the training at
the same time or before Capt. Rodriguez and Capt. May. Mr. McQuilkin stated that not before
but the next year after and was denied by Chief Lober, no one went that year. He was also told he
could not test out, he had to go to the school. He went last year and got Officer I, and
Investigator, and Instructor this year. Abe Dawson also went through this training with him.



I-4, two pages signed by Dumas. Mr. McQuilkin stated that he had seen this document but not
recently. Mr. Olinde asked that he look at the last paragraph on the first page concerning the
EEOC training given by PMI. Chief Sicard answered a question about 9/11 and it was thought
the Chief may have been trying to be funny but he had nothing else to say about it.

Discussion of a disciplinary action against Abe Dawson for responding to a call being the only
person in an ambulance. Mr. McQuilkin had responded to a call a month prior being the only one
in an ambulance and no one discussed anything with him or disciplined him for responding. Mr.
Olinde asked if prior to the time he responded if there was any discussion with the Fire Chief or
the Assistant Fire Chief about one person responding in an ambulance. Mr. McQuilkin stated
there was discussion but at that point it was still unclear. He was not reprimanded. Mr. Olinde
asked if there had been any clarity from the time he responded and Abe Dawson responded. Mr.
McQuilkin did not know.

Mr. Olinde stated that it has been mentioned about personnel shortage at the department. Mr.
McQuilkin stated that there is a shortage and they are down to five per crew and if someone calls
in sick or gets hurt they would have to shut a station down. There is always one person at 33 by
the interstate. Mr. Olinde asked that if someone calls in sick does Administration try to get a
replacement. Mr. McQuilkin stated that they do try but it doesn’t mean that they always get
someone. Mr. McQuilkin has an injury to his right hand. Mr. Olinde asked where he has been
stationed. Mr. McQuilkin stated he had been stationed at 33. Mr. McQuilkin was out on sick
leave and then on light duty. He could drive a truck but not fight a fire. Mr. Lusch asked if he
was on limited duty at a station by himself. Mr. McQuilkin stated that he was. He is currently
wearing a glove on his right hand. Mr. Lusch asked if the Chief and the Assistant Chief were
aware that he was at a station by himself on limited duty. Mr. McQuilkin stated that they were
and thought it best him out at 33 by himself with less calls. If a shift has six people there have
been two people at station 33. Administration does try to get a part time employee to help fill in.

Mr. Lusch asked if he knew of anyone had been put on a fast track to be promoted. Mr.
McQuilkin didn’t know about a fast track but there were some that have been given all the
opportunity to get what they needed ahead of everyone else. Three people were sent to
additional schools and got paramedic. These three also had all of their badges and stuff before
they took the Captain’s exam. He feels that Administration already had in mind who they were
putting in the Captain position. Mr. Lusch asked if there was anyone else that was not given
training opportunities when requested. Mr. McQuilkin stated that Abe Dawson has been denied.
Mr. McQuilkin stated that fires are few and the department gets more use from EMT certs than
Firefighter. Mr. Lusch asked how many times he had been an upgraded Captain. Mr. McQuilkin
stated that he had been upgraded a few times. He discussed when he was an upgrade Captain and
disagreed with the Chief putting an inexperienced firefighter who couldn’t drive apparatus at
station 33 by himself. Mr. Lusch asked if he was upgraded without being a Paramedic. Mr.
McQuilkin stated yes, and also without any certifications for Captain. Mr. Olinde stated that the
Officer I and Investigator were in the Civil Service class plan and if anyone had tried to have that
changed. Mr. McQuilkin stated that they did come to the civil service board to try and take those
out, the board decided not to change because they wanted you to have those before being in the
Captains position.



Mr. Olinde released Mr. McQuilkin and reminded him that he is not to discuss his testimony
with anyone other than his lawyer in case he is called back in.

Keith Kern is sworn in.

Mr. Kern has worked at St. Tammany Fire District 3 almost twenty years. He has been a Captain
since 2013 reinstated. He has been a Paramedic since 1999.

Mr. Olinde stated that Mr. Kern was testifying because of a public request and asked what Mr.
Kern had asked for. Mr. Kern stated that he did not personally make a public records request that
Mr. D. Rodriguez did. Mr. Kern only heard about the incident and did not know if anything was
produced. This request was for employee salaries. Mr. Olinde asked what other knowledge
relevant to these proceedings that Mr. Kern had. Mr. Kern stated that he only had knowledge of
an incident between him and Chief Sicard regarding records that were posted at station 31 where
Chief Sicard accused the Union of posting when he knew that the Union did not post this
information. Mr. Olinde asked if that evidence was just animus towards the Union. Mr. Kemn
stated it was that Chief did not like the Union.

Mr. Olinde asked if Mr. Kern thought there was adequate staffing at the District. Mr. Kern stated
there was not because they have to call mutual aid at times. Automatic aid is toned out at same
time and only in reference to structure fires not motor vehicle wrecks. There was discussion of
the short staffing at times and station 33 being closed when down to four on a shift.

Mr. Olinde asked Mr. Kern, as a paramedic, how often he used his skills as a paramedic. Mr.
Kern stated every day. He stated that every time there is a call, ninety percent of the time or more
it will be an ALS call. His personal opinion, there should be a paramedic in the back of the med
unit at all times on all calls.

Mr. Olinde asked his view that the District is spending too much on medical calls versus fire
calls. Mr. Kern stated that his opinion is that most of the calls are medical calls over fire calls so
you have to put the money where it is needed the most. Mr. Kern believes that ALS is the major
part of District 3’s mission. Mr. Geissler asked if he thought that the fire side of their duties get
neglected. Mr. Kern stated maybe at times because there are a lot of ALS calls that could take
away from the fire side.

Mr. Kern was released and reminded that he is still under subpoena and not to discuss his
testimony.

Mr. Geissler stated that the board will go into Executive session to discuss advice from their
attorney since this is new to both himself and Mr. Lusch.

Reconvene after executive session.

Mr. Geissler stated that there were no decisions or votes made during executive session.



Mr. Geissler made a motion to go forward with a Notice of Interrogation for the Fire Chief and
that will be in compliance of the Court order. Mr. Olinde will construct the Notice. Mr. Lusch
seconded. A vote was taken.

Mr. Geissler — Aye
Mr. Lusch — Aye

Motion passed.
Mr. Geissler stated that 5:00 p.m. Thursday the 2™,

Mr. Geissler made a motion to adjourn the meeting and recess until the 2nd. Mr. Lusch
seconded. A vote was taken.

Mr. Geissler — Aye
Mr. Lusch — Aye

Motion passed.
Meeting recessed at 9:20 p.m. until June 2, 2016 at 5:00 p.m.
Minutes submitted by Approved by the board

Theresa McCarthy, Secretary Approved July 11, 2016
July 11, 2016




St. Tammany Fire District No. 3 Civil Service Board
will hold a special meeting May 26, 2016 @ 6:00 p.m.
at the Training Center located at 29278 HWY 190

AGENDA

Roll Call

Old Business:

Reconvene Investigation started May 23, 2016 due to letter received by the
Civil Service Board on April 14, 2016.

Executive session for the purposes of discussing attorney-client
privilege matters and investigative proceedings.

Post at the Administrative Building May 24, 2016 through May 26, 2016

DO NOT REMOVE BY ORDER OFTHE ST. TAMMANY PARISH FIRE
DISTRICT 3 CIVIL SERVICE BOARD
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People needing to be subpoena

Daniel Rodriguez
James Dumas
Dan Rost

Abe Dawson
Brent Pearson
Eddie Rodriguez
Jim McQuilkin

Keith Kern

PLAINTIFF’S
EXHIBIT

I-3
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“Unwilling or failure to perform the duties of his position
in a satisfactory matter.”

¢ Lack of Promotional List

e Captain of Force

e Captains Requirement

e Failure to comply with OSE

e Failure to provide public documents
¢ Unwillingness to discipline fairly

e Disregarding CSB hiring requirements

FFS 000002
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To whom it may concern

| Abraham J. Dawson an employee-at STFPD#3 was informed by Captain
Dumas that | was to receive a verbalfwritten consultation regarding an
incident that occurred on 02/12/2016. ., o

This incident involved my response to a call that happen while | was on
shift at station 33. The call involved a unresponsive patient at Beacon
Behavioral. Which | responded to the call by myself in Medic 33. Prior to
the call Chief Sicard was at station 33 swapping out the monitors on the
Ambulances to be checked for maintenance. We started talking about the
ambulances and the response changes that the department was trying to
figure out as far as responding to a medical with one ems provider in the
ambulance. Chief Sicard stated that he was still trying to see if the
department fell under a possible exemption or something because of the
situation with man power and other things that he didn
still standing talking to Chief Sicard he informed me that he would be
leaving his spare monitor from his truck with me on Medic 33 just in case
we had another call like firefighter Mcquilken had where he had an '
unresponsive patient at Gators Quick Stop several shifts before. Where i
would respond to a call like that without a monitor. Once Chief Sicard left
that station maybe one to two hours after we had an unresponsive call and
Beacon Behavioral as i mentioned éarlier in the letter where 1 responded by
myself in the med unit. | don't feel like i disobeyed any orders or mandates
that was set down by Chief Sicard that was deserve a verbal/written
consalation. Also since this event happened other people have had to
respond to calls by themselves and nd other order was given by Chief
Sicard. | was the only person to be written of from this type of event.

Abraham Dawson

FFS 000009
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rage Zorz

budget request - firefightr366@gmail.com - Gmail
Bungst Raquést;’!;tnq Opén@tﬁ

July 7. 2014
Administration

St, Tammany Fire District 3
27690 Main Street.
Lucombe. LA 70445

Dear Chief I;ui. S'icim.L‘

Thisisa  Tequest b undcr the Louisiang Public Records Law RS 44:1. am making this
request o behalf of my dsdochation, St Tammany Fire District 3 Association Léeal 4950, it this
capacity, 1 wish 16 inspret sl retordd in your cusrody and conizal pertaining to the foltowing:

. Detailed S’!'}-Dii Annual Budgct fof the current fiscal’ vear

. Detailed STFD3 Annual Budget for the 2013 (or previous fiscal year)
. Salagies and deposits for ull current employees

. EMS mvenue

PR

T all'or uny part of this request is denied, 1 request thar ] be pm\'xdud with & writien
statenient of the srounds forthe deniul, Ifyou deiermine that some portions of the tequested
records e cxcmpt from disclosure, please pmwdc me with thie portions that cun be disclosed,
My prévious request for detniled bud&ua were pot med as-] was pravided with s generic outline
of c‘pnmdnmrcs and revenue, My previous request for suluries and deposits for all current
cmplo\!cux Wiy alsa not met o any degeee.

. Pleuse odvise me 5s to thie cost, if any. for inspecting the records described above, 1
annmpmc that | will want coplca of some or all of the pecords dvught. I vou have adopted 2 fec
schcdul-. for oh!mnxm, copies of records and other rules or ngulnlums tmptcm:ntmx, ‘the Act,
please send meé 3 Copy. Additionally, Lam requusting 4 fee waiveér or reduction under Louisian
Public Records Law RS 44:1 becduse this information is in the pubhc friterest, This i relevant
the publie due o undcmuﬁmb of'the depanmcm which in mrn cffcets quality of service and

insurance Rlﬂﬂg

{ look l'onv.lrd 0 m:cxvmg, ducla»nblc rccord‘ pmmpzly and, in sny event, 10 3 decision
abiow all-of the’ n:quz::.ted récords within 3 businéss days. or by July 10, 2014, A thifurcto
\'Espnnd 1 the n:qur_xt withiin the stamority required 3 diys will be'considered 3 deriial by the
applicant and appropnnxc Judiciad relled will be souhit, Thauk you for your evoperatfon. If you
have Any questions regacding this request, plmsc telephone me at {§04) 633:0331 or epiail me 3t
lmnghui(zﬁ@bmml.cnm

) Sihcm_ly.
Paniel Rodrigucz
Prosident; Local 4950

FFS 000010
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Gmail“—‘budget request rage 1 o1l

EV' v ! Gmad | D Rod <firefightr366@gmail.com>

budget request

Patrick Sicard <parapat3@gmail.com> Mon, Jul 7, 2014 at 3:58 PM

To: Danny Rodriguez <firefightr366@gmail.com>
Danny, . . ; _ o
Please se¢ Mary when you return to work. You need to sit down with her and explain exactly what you're looking for so she
can print the paperwork that you are still seeking. - ; . ,
As far as individual salaries, Mary can printyou out salaries of employee positions:here but she has been instructed to not
attach names to each salary for security reasons (identity theft) for each employee. If you are requesting names with each
salary paid at STFD#3, let me know. If this is the case, | will bring this request to the D.A's office before that information is
released. The Parish D.A.'s office has instructed me to not submit names of employees with salaries and to advise them if
this information is requested. ' ' ;
300 '
{Quoted téxt hidden]

“ﬂ'nd"//mn'i‘l ganola nnm'-/ms‘uii/ﬁ/h/-?:1i=§&ik¥h=ff)-F4%525?&view=nt&o=nat%2Osicard‘&as=true’&sea¥g ﬁgggg&msgz



May 20" 2015

“_Itis a departmental concern after we approve and allow people to take the test for promotional exam
whether they're going to put that-person in the position based on departmental requifemefits.am |
cofréct in saying that?” So if | were to say no that you don’t have to have paramedic, you don't have to
have A, B, and C, Chief Sicard can come in and say yah, | want him to be paramediC~a,hd I'm not going to -

promote this person, is that correct?

Chief Sicard “That is correct”

FES 000012
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,ﬂ/¢’ | page 1 of 3
; t’ ¢ :
/Uf”/
'~ FIRE CAPTAIN '

(Promotiocnal Class)

‘DISTINGUISHING FEATURES OF THE CLASS

This class enconpasses responsible superVLsory positions, the.
primary duties of which involve the superv151on of the operations
of a fire station, including the supervision of flrcflghtlng
personnel, apparatus and equipment on an ass1gned shift. Employees
of this class respond to emergency calls, assume command at the
scene of an emergepcv in the absence of a supeéerior officer, and
assist in the training of subordinate employees, Fire Captains
have the authority to work 1ndependently in most areas, performing
specxal tasks with only general instructions. Employees of this
class report to -and have work reviewed by the Assistant Fire Chief,

Fire Captains rank directly below the class of Assistant FlTE
Chief.

EXAMPLES OF WORK _ , ) ) ; . w
Examples listed below are illustrative only. They are not intended
to include all duties which may be assigned, mneither are they
intended to exclude other duties which may be loqlcal a351qnments
to this class. 4

Responds to all fire and emergency medical calls, supervises
driving of fire apparatus, and directs the positioning of the fire
apparatus at the fire or emergency scene. Directs the operation of
a fife company by gatherlng and assessing pertinent data provided
by’ dlspdtcher, performing size-up of an emgrgency scene, and
observing and responding to changes in fireground conditions. Sets
up the fireground perimeter for crowd and trafflc contral. Performs
flreflghtlng operations and supervises subordinate employees in
search and rescue, forcible ‘entry, self- contained breathing
apparatus, ladder operatlons, ventllatlon, nozzle and hose
handling, protection of ekposures, fire extlngulshment, pump
operations, sprinkler and standpipe systems, watex supplles, and
salvage and overhaul. Supervises and ‘performs emergency medical
services such as basic first aid, CPR; and first responder
services. Supervises the handllng of hazardous. materlals. Serves
as fire safety officer. Maintains communications between the fire
scene and other authorlzed personnel ca]lnng for dssistance when
needed. :

Manages and suporvmses the operatlon of a group of Flre SuppreSSlon
personnel for ohe shift by performing such duties as 1ssu1ng orders
and - assmgnlng work or duty areds, dnspecting appearances of
personrel and equipment, reviewing written reports, and delegatlng
authority as allowed. Provides assistance to subordinates in
technical areas of work. Oversees the work performance by
subordlnates, conducts employee performance evaluations, and
discusses work performance with subordinates. Counsels employees

i

STTAMMY 3 09-25-13
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FCA page 2 of 3

who are exper1enc1ng-work problems and reésolves employee complaints
and grievances. Assists in., malntalnlng dlSClpllne among
subordinates by recommendlng dlSClpllnary action to the appointing
authority. Brlefs incoming Fire Captain on all pertinent activities
that occurred or those that will occur on the upcoming shift.

Personally trains personneT by conductlng training in the classroom
and providing informal or on- the-job trdining for new employees.
Conducts drills and evolutiens.

Performs pre- flre planning inspections by visditing businesses,
schools, and placos of public assembly, lnepectlng- for fire
protectlon. purpooes, mncludlng conductlng fire drills. Assists
arson investigation personnel by securing the fire scéne to prevent
removal or damage of evidence. Searches for, protects, preserves,
reports, and maintains the chain of custody of any evidence of
suspected arson. ‘Testifies in court when required.

Recommends management pollc1es, goals, and objectives for the
department pParticipates in the research and planning for programs
and activities of the department. Recommends changes in department
operations that will help the city improve ISO ratings. Evaluates
the efficiency of response units follow1ng emergency inhcidents.

Conducts tests or directs the testing of fire department apparatus
and equipment. Inspects fire apparatus, station, buildings; and
facilities to ensure compliance with departmental standards.
Reports and receives reports about any problems wmth fire
department property and equxpment for the purposes of repair and
maintenance. Maintains inventory of Supplles and equlpment, ‘and
orders and dlStrlbutEo supplies and equipment to personnel as
requlred

Prov1des for the maintenance of department records, such as records
of act1v1ty, inventory records; or any others which may be
requiréed. Personally completes any forms, records, or reports as
required. Compiles data and writes reports. '

Part1c1pates in spec1a1 comnunity projects designed to improve
public relations. Makes presentations and demonstrations related
to fire prevention and fire safety Conducts tours of department

facilities for school or civic groups.

Performs related duties as assigned,

QUALIFICATION REQUIREMENTS _ L V

Unless otherwise specified, all requixements listed below must be
met by the filing deadline for application for admission to Tthe
examlnatlon

Must meet all requlrements of the Mun1c1pal Fire and Police Civil
Service Law, including bElng a citizen of the United States; and of

legal age.

STTAMMS3  09-25-13
FFS 000014



FCA page 3 of 3

After offer of promotien, but before beginning work in this class,
must pass a physical examination, the selection and administration
of which shall be authorized by the Appointing Authority, designed
to demonstrate good health and physical fitness gufficient to
perform the essential duties of the position, with or without
actommodation.

Must possess a valid Louisiana driver’s license.

Must be a regular and permahent employee in ,thé class-;of
Firefighter/Operator by the closing date fer application to the
board. . '

Must possess certification as Firefighter I, Firefighter II,
Driver/Operator, Fire Service Instructor I, Fire Investigator I,
Hazardous Materials I, Hazardous Materials II, Fire Officer I;

immediateély preceding closing date for application to the board.

Thé above certifications must be from the Louisiana Firefighter
Certific¢ation Program or another agency accredited by the National
Board on Fire Service Professional Qualificatiens (NBFSPQ) or the
International Fire Service Accreditation Congress (IFSAC).

Must possess Nationally Registered Emergency Medical Technician

Basic, and American Heart Associlation certified in CPR, immediately
préceding closing date for application to the board.

STTAM #3  12-18-07

Rev 06-02-08
09-25-13
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“Conduct of a discourteous or wantonly offensive nature
toward the public or toward any municipal officer or
employee, and any dishonest, disgraceful, or immoral
conduct.”

e Sworn statement by Adam Galloway

e Sworn statement by Jim McQuilkin

e Sworn statement by Eddie/Danny Rodriguez
e Sworn statement by Brent Pearson

e Abe’s appeal hearing request
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To whom it may Concern:

In the fall of 2012 | received a phone call from Sandy Prather the EMS Trammg Supervisor of
Nunez Community College stating that Ass Chief Sicard was just at the facmty and was tell her that |
stole the CPR mannequins from the department At the time we were borrowmg ems equ;pment from
Nunez for ems trammg Approx 23 weeks earlier | retumed the CPR mannequins back to Nunez and
told Chief F!ynn that 1 did. Ass chtef Sicard told many individuals that l was a thief and many of these
individuals was my peers. In addition to Ass Chief Slcard callmg mea thsef he had a problem with what
employees were doing on their days off duty. | was working PT at another fire department as were other
individuals. Ass chlef Sicard saxd that was a confhct of interest for STFD#3 | requested a meeting with’
Chief Flynn talk with hirm gbout’ the. Slander and deformatson about me and the issue with Ass Chief
Sicard telling me | could not work for another department on my days off duty from STFD#3. | told chief
Flynn what was being sand about me.and what | dld on my days off from: the departments is none of the
departments business: Chief Flyrin agreed and also told me that he did receive a call from Nunez stating
that Ass Chief Sicard was.indeed spreading rumors and gossip about-me. Which is in direct violation of
STFD#3 policy. Sometime in the weeks to follow, STFD#3 had a department meeting. In the Department
meetmgs you areallowed to bring up departmental issues as a group. Chief Flynn asked if | had any
issues that needed to be brought up’ and I'stood and asked Ass chief Sicard why he was callmg mea
Thief and why it any concern of the Departments what | did on my days off? Ass Chief proceeded to say
he did not say anything about me being-a thief or what or where | worked on my days off which was a
lie. Many of the employees in the meeting stood and also said he said the same about them work at
other Departments and also Chief Flynn stated that he did receive a call from Ms Prather about Ass Chief
Sicard Calling me a Thief. Ass Chief Sicard still denied he Called mea Thlef and said that all of this was

taken out of context.
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Eddie Rodriguez
Firefighter/Paramedic
05/10/2016

EXAMPLES OF CHIEF SICARD’S RACIAL BEHAVIOR

During my probational period of 2013 | witnessed Chief Sicard doing a Hitler signal with hrs hand while
coming ih to the office at station 31. Chief Sicard had just stepped in to the Chief position after the
previous Chief resigned. Because this was my probation period, | did not make ariy comment about this
gesture | just witnessed. | wasina vulnera’ble‘positioh, having just-moved fron{ Geo'rg‘ia and reioca'ting_
my family, so | did not want to put my job ih‘j‘éepaﬁﬁy' by “making waves.” Prior to this incident | had
already noticed a picture in the office of station 31, which depicts Chief Sicard with a Hitler style
mustache. | had heard of Chief Sicard's fascination with Adolf Hitler, but to me:‘, this seemed more than
just a fascination. When the letter from Capt. Geissler came to light, this behavior of Chief Sicard

changed from just a fascination to more of an admiration of this horrible tyrant.

On May 5%, 2015 Chief Sicard called Capt. Dumas on the captain phone. | was with Capt. Dumas at
station 31 when hie relayed the information from the phone call. Chief Sicard called to inform Capt.
Dumas'that he was giving myself and my brother, Daniel Rodriguez an hour lunch so that we could go to
Pepe’s Mexican restaurant to celebrate “Cinco de Mayo”. | asked Capt. Dumas if this was just 4 joke or
was Chief Sicard serfous? After witnessing in prior years, as mentioned abiove, Chief Sicard’s admiration

for Adolf Hitler | was not sure how to take this comment..

Signature
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“Using or promising to use his influence or official
authority to secure any appointment to a position within
the classified service as a reward or return for a partisan

or political purpose.”

e Sworn statement by Dan Rost

e Questioning in interview process about Unions

e James being forced to attend paramedic school
or receive discipline
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To whom it may concern,

During the process of interviewing with St. Tammany Fire Protection
District #3 | was asked what my opinion was on Unions and how | felt about them.
| informed the administration that | was unaware that firefighters even had
Unions and proceeded with my interview.

Dan Rost

FFS 000022
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To whom it may concern,

| Dan Rost am writing this letter after | had a conversation with Chief Sicard

promotions. | was in the Chief's office having a
hat was brought to the Ch:ef’s attentson

e, During our conversatton Chxef

making references to
conversation pertaining to a complamt t

involving myself Jim McQuilkin, and Reggie Hail
Sicard was trying to get the facts about a misunderstanding about Reggie | Haile

and us two. During the conversation Chief Sicard made the reference to the
complamt and how | don’t want to build a ”negat;ve reputation” and don’t want
to go down that path. We continued to talk about the conversation and my
future as an employee and that | am now confirmed and on the seniority list,
After explaining my side of the misunderstanding, the Chief made some
comments that caught me by surpnse. The Chief made somé statements that
mcluded semonty and who are up for pmmotlon He decided to use Reggie as an
example and the cemﬂcat:ons that he holds. He said to me that “the seniority list
in his office-doesn’t mean anything. Not to put Reggie’s business out there but !
Reggie knows the EMS laws and if [ want to promote him before someone else, | .
can do that”. My response was ok and | finished my explanatmn of why | felt
Reggie shouldn’t have taken my talk wnth him as offensive.
!

Dan Rost
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“Inducing or attempting to induce, by threats or
coercion, any person holding a position in the classified
service to resign his position, take a leave of absence
from his duties, or waive any of his rights under the
orovisiohs of this part or of the rules of the board.”

e Sworn statement by Dan Rost
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To whom it may concern,

I, Dan Rost, am writing this letter in reference to a conversation | had with :Chi_ef'
Sicard after | was informed that | would be confirmed. Chief Sicard was havinga
conversatton with me after getting word that | would be gettmg confirmed about
how his position works and the authority he has to do certain things. He made
the statement that he has the deciding factor on all confirmation. At one point he
even mentioned that “certain people feel like once they become confirmed that
they are untouchable and that is not the case”.

Dan Rost

FFS 000028




rage 1ol

. L o T I o - FFES 000029
Litsnsme Hlrean 1 ot nmen O0A WV i n YT AL VY B A AT QU DT wnieTY 3 T TaanI T} s VA AGANALAA 1 VNQAW a7 ivida A WY OYAS



“Any other act or failure to act which the board deems
sufficient to show the offender to be an unsuitable or
unfit person to be employéd in the fire and police
service.”

e Budget/High attorney fees
e Staffing shortage since 2014
e Firefighter retention/Turnover Rate

FFS 000030



To whom it may concern,

We as an Association are writing this letter on behalf of the majority. The crews have lost all
confidence in the leadership of this department based off the many unfair and poor decisions made by
Chief Sicard. Multlple attempts were made to fix these evolvmg problems with Chief along with many
otheri ;ssues, but every sntuatlon was met with resistance, Case in pomt would be the wnte up gwen to
lames Dumas 2 yearsago after the Captain gave vital information pertammg to laws requiring two EMT’s
on any ambulance respondmg to any emergency scene. Mr. Dumas was referred to as “not being a
'team player” (2) but, as of recent weeks, the Chlef has confirmed the law to be legitimate and has
enforced a new: pohcy We stand together as an Association to avoid being singled out or repnmanded
Things have gotten so bad with our relationship that now the Chief has an attorney and new company at
every meeting to help him battle against the Association. The actions taken by the Chief over the recent
past has finally provedtoo much for employees to deal with. After several meetings and conversations,
a majority vote of 10-2 has come back with a vote of no confidence in Chief Sicard, We request that the
Fire. Chief resign from his: position lmmedlately If the Chief does not wish to res;gn, we ask thatan
mvestagatlon be started on Chief Sicard of violations of Civil Service Law LA RS: 2560 which includes but
isn’t limited fo :

A “Unwﬂlmgness or failure to perform the duties of his position in a satlsfactory manner”.

€. "The commissions of omission ofariy act to'the prejudice of the departmental service or
contrary 10 the pubhc interest or pohcv

E. ”Conduct ofa dnscourteous or wantonly offensive nature toward the public or toward any
mumcupal offic cer or employee and any dishonest, dxsgraceful or xmmoral conduct”.

iz ”Usmg or promxsmg to use his mﬂuence or official authority to secure any appointmenttoa
position within the classified service as a reward or return for a partisan or political purpose

L. “Inducingor attempting to induce; by threats or-coercion, any-person holding a posutlon in
the classified service to resign. his position; take a leave of absence from his duties, or waive
any of his nghts under. the provisions of this part.or of the rules of the' board"

0. “Any other actor fa:lure to act which the board deems sufficient to show the offender to be
an unsultable or um‘;t person to be employed in the fire and pohce service”.

1
Sworn written details can be provided upon request from :d'iffye_reht* members of the Association
depicting their stories and interactions with the Chief describing {he many violations he has
committed: Everythmg from discrimination to the threats such as “just because somebne is
confirmed doesn't make them untouchable” (2), The Chief has even gone as far as to ask new

1. st.Tammany Pansh Fire Protecuon District 3, Emp)oyee & Reserve Handbook Ch.6 Conduct & Dlscxpline
2. Chief Patrick Sicard.
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employees what their stance on Unions is during their interview process. Weasa department feel
that all of the complamts with the Fire Chief require immediate action by the Civil Serwce Board and
recommend the assistance of PMI. We do not feel that it is acceptable for a person in his position
to be able to make unchecked decisions wnthout repercussxons The lack of consistency in the
Chief's mterpretatlon of the policy book has left no faith in the system . and in some casés favornt:sm_.
For example one employee was allowed to bend the Chief’s direct order for obtaining certifications.
Yet, two other employees are denied obtaining certifications which directly affected thelr losing a
promotvonal position on a non-existent promotlonal fist that the Chief has clearly stated has no
bearings on who he wants to promote. If the Chéf can say in a recorded meéting that he was not
following Civil Service's requirements for classifications, then we feel he must be rémoved from his
position for “unwillingness to perform his duty” (1).

Sincerely,

Local 4950

1. St.Tammany Pansh Fire Protectnon DIStﬂC’( 3, Employee & Reserve Handbook Ch -1 Conduct & Discigline
2. Chief Patrick Sicard
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1, James Dumas am writing this letter to attest to events | personally witnessed involving Chief Sicard.

On May 5% of 2015 | received a phone call from Chief Sicard. During this conversation the Chief
stated that “Danny and Eddie can go to Pepe’s Mexican restaurant to celebrate their Mexican heritage.”
I took this to be offensive and discriminatory. | did not inform Danny or Eddie of this conversation. |
was unaware that the Chief made this statement in front of probationary firefighter Rost. Dan Rost later
asked if | was who Chief Sicard was talking to. | stated to firefighter Rost that | was going to ignore those
comments. Danny and Eddie were also present. | explained to firefighter Danny Rodriguez and Eddie
Rodriguez that these comments were uncalled for by the Chief. | also stated that | was offended and

embarrassed to inform them of this event.

On October 8% 2014 | witnessed Chief Sicard state in a commissioner meeting that our newest
hire was a “Dark skinned guy”. This statement was made to our board of commissioners and the public
audience. This statement was followed by asking the board of commissioners to confirm him. Board
member MacGregor made the motion to confirm the Chief.

Chief Sicard had purchased an air mattress for station 31. This air mattress was placed in the
“Day” room. Chief Sicard stated to me that, “The females, lillian and Tiffany can sleep in the day room
s0 no one they don’t have to bunk in the bunk room”. |immediately corrected Chief Sicard saying that
you cannot tell a female employee she has to sleep on an air mattress. | stated that if an employee was
uncomfortable sleeping in the bunk room that the air mattress is an option for them. | stated again that
it would be discriminatory to force the female employees to sleep in the “Day” room. We have not had
any female employee work any part time shifts in months.

During the Safety Officer training class in STFD#1, Chief Sicard made a statement at lunch to our
employees and some from other departments. He stated that he would take an “IAFF” sticker and put
in a hole on a beef roast and “fuck it”. | heard this from a few seats away. Firefighter McQuilkin was so
upset that he got up from the table and went to sit by himself. Jim refused to let Chief Sicard pay for his
meal. When Chief Sicard asked Assistant Chief Lober what to do? Chief Lober stated you need to go talk
to him.

When completing Pre-Plan inspections | noticed that there was a Pre-plan done on the Lacombe
Art Center. The address of this business was in the 30000 block of highway 190. This pre-plan
verification form was signed by Chief Sicard as being visited on 12/28/14. This building is not a
commercial business. | was shown this building by Chief Flynn years ago. It has been private residence
for years now. These pre-plans are submitted for the insurance rating to PIAL.

In March of 2016 we attended an EEOC training put on by PMI. Fire'ﬁghters Rost and McQuilkin
were present, Chief Sicard and myself were also present. Lorie Foster started the meeting by askinga
question. “Who was responsible for 9/11?” Chief Sicard stated, “The Muslims!” | raised my hand and
stated, “The people responsible for-9/11 were the people who committed the attack and help plan it.
Not an entire religious group.”

EXHIBIT
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In February of 2016 | was called into a meeting with Chief Sicard. Chief Sicard stated that
Firefighter Dawson had disobeyed a direct order from him. The incident had to do with Firefighter
Dawson responding M33 to MOB Il for a possible CPR in progress. | stated over the radio to Firefighter
Dawson in the future not to respond in M33 without a partner. Firefighter McQuilkin stated to me that
he had earlier in the month performed CPR on a patient across 434 at the Gators Gas station after
responding by himself, but was not given a written consult. Probationary Captain Guillot stated to me
that he had been told to respond in the ambulance to emergency calls by himself and was also not given
a written consult. When 1 did give firefighter Dawson a written consult | cited the employee handbook
for vehicle response. Although there is no SOP for an Ambulance response listed an\}where in the policy
book. This leads to the perception of only enforcing the “rules” to certain employees. We do not have
an AED on any other units other than the med unit’s ALS EKG monitor. | also cannot get a straight
answer on if a non-paramedic can even use the monitor to defibrillate a person in cardiac arrest.

| have stated on many occasions that we are grossly understaffed to Chief Sicard and Chief
Lober. Even with two persons at each station. If a medical call pulls the two personnel away the other
trucks are now unmanned. Item 16-281 for example. A structure fire call in Lacombe Harbor with a
woman inside the house refusing to leave because of her cat still being inside, P/T 32 was unmanned
because Eddie Rodriguez and myself were coming back from a medical transport. Besides the obvious
danger of having unmanned trucks to the public, PIAL ratings also dictate a minimum response time for
first due engines. According to the Firehouse report the first arriving unit had an 8:41s response time.
The times and units do not reflect accurately the call. U31 was driven by 306 and is not listed. 350
drove P[T 31 and he is not listed as even being on scene. The first unit on scene was U301. P/T 32 had
to be picked up by Chief Sicard and brought to the call. It did not arrive at the same ;t'ime as U301.
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may include firefighter certification, officer training, EMT
certtflcatlon safety, and driver training.
he firefighter

Addxtlona_.izieqUI ements-are-liste
2. Operator —Future Class

3. Captain - Each person wishing to be promoted to the Fire
Captain classification shall be required to obtain the
requirements as listed in Appendix Q before being eligible to
take the promotional exam. Upon being promoted, each Fire -
Captain must complete an officer level class as specified by
the Fire Chief within one year of promotional appointment.
Failure to obtain these requirements prior to the 364 day
from date of promotion shall result in demotion or rejectlon
or termination from employment. The Fire Chief shall weigh
the circumstances and make the determination of status.

4.  Administration - There is no required training for
administrative positions at this time, subject to change in the
future.

§General - All'eniployees shall be’ reqmred to-take VFIS driver

V46) annuany Each employee

6. STFD3 shall pay for any required training, subject to pre-
approval of the course by the Fire Chief. Should an
employee fail to pass the required training and has
opportunity to re-test, the employee shall be respons:ble for

‘any associated costs.

7.  The Fire Chief may also approve appropriate meals, mileage,
or other costs associated with required training.

EXHIBIT
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2
Charles A. Flynn, i
Fire Chief

1)
2)

3)
4)
5)
6)
7
8)
9)

10)

St. Tammany Parish Fire Protection District # 3
P.O. Box 849
Lacombe, Louisiana 70445-0847
(985) 882-5977 Office (985) 882-6664 Fax
stfd3@charter.net

Captain Requirements

Must meet all Civil Service Requirements

Must possess and maintain a current Louisiana Class ‘D’ Chaffeur’s
License. '

Must have Firefighter | and Il Certification (IFSAC approved)
Must have Haz-Mat | and Il

Must have Driver/Operator certification

Must have Investigator |

Must have Instructor |

Must have Officer |

Must possess and maintain a minimum of (current) EMT-Basic,
(current) State Licensing Card and (current) CPR card.

Must have a minimum of two (2) years of full time Firefighter/Operator
experience collectively or consecutively.



N

Training & Education may be divided into two subcategories: Required
and Non-required. Other training issues are scheduling and reports.

A.

- ‘Required Training

Required training is defined as training that is considered a job

~ requirement for continued employment or promotion. Examples
- may include firefighter certification, officer training, EMT

certification, safety, and driver training.

Firefighter/Operator - Each person hired in the firefighter
class shall obtain Firefighter I certification prior to
confirmation in the classification. Each person hired to this
class must obtain EMT-Basic licensing with 1 year of the
date of hire. Failure to obtain test results from National
Registry for both practical and written tests prior to the
364t day of employment or the day before confirmation in
the class will result in immediate termination of
employment. Additional requirements are listed in

Operator ~Future Class -

Captain - Each person wishing to be promoted to the Fire
Captain classification shall be required to obtain the
requirements as listed in Appendix Q before being eligible
to take the promotional exam. Upon being promoted, each
Fire Captain must complete an officer level class as
specified by the Fire Chief within one year of promotional
appointment. Failure to obtain these requirements prior to
the 364t day from date of promotion shall result in
demotion or rejection or termination from employment.
The Fire Chief shall weigh the circumstances and make the

determination of status.

Administration - There is no required training for
administrative positions at this time, subject to change in

1.

Appendix P.
2.
3.
4,

the future.
5.

General - All employees shall be required to take VFIS
driver training or equivalent i.e. CEVO annually. Each
employee must complete LSU Driver/Operator Certification

and Firefighter Il

EXHIBIT

St. Tammany Fire District No. 3
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6.  STFD3 shall pay for any required training, subject to pre-
approval of the course by the Fire Chief. Should an
employee fail to pass the required training and has
opportunity to re-test, the employee shall be responsible for
any associated costs.

7. The Fire Chief may also approve appropriate meals,
mileage, or other costs associated with required training.

8. On-duty time for study shall be allowed when feasible,
however it is ultimately the responsibility of the
student/employee to dedicate his/her time to study both on

and off duty.

9. Monthly Training
STFD3 monthly training is designed to provide employees

the opportunity to learn new skills, practice previously
learned skills, and receive updated information on new or
improved equipment. It promotes department unity and
gives assurance that employees and reserve members are
performing skills consistently. It also gives officers the
opportunity to obtain insight on the performance of all
STFD3 employees and reserve members.

a. All Monthly training is MANDATORY.

b. Schedules are posted in each station and at the Admin
Building. .

c. It is the employee/reserve member’s responsibility to
ensure that they are available to attend.

d. Excused absences will be at the discretion of the
employee’s Supervising Officer and request must be

submitted in writing.

e. Failure to attend without the Supervising Officer’s
approval will result in disciplinary action!

B. Non-required (NR)
Non-required training is encouraged by STFD3 for continuing
development. In order to encourage additional educational
growth, some NR training is compensated by department pay
incentives. Examples of NR training are EMT-Paramedic, nursing,

bachelors’ degrees or higher, haz-mat, and other.

St. Tammany Fire District No. 3 Chapter 10

Revision : 08/01/13 Page 8




Appendix Q



Charles A. Flynn, ill
Fire Chief

1)
2)

3)
4)
5)
6)
7)
8)
9)

10)

St. Tammany Parish Fire Protection District # 3
P.O. Box 849
Lacombe, Louisiana 70445-0847
(985) 882-5977 Office (985) 882-6664 Fax
stfd3@charter.net

Captain Requirements

Must meet all Civil Service Requirements

Must possess and maintain a current Louisiana Class ‘D’ Chaffeur's
License.

Must have Firefighter | and Il Certification (IFSAC approved)
Must have Haz-Mat | and [I

Must have Driver/Operator certification

Must have Investigator |

Must have Instructor |

Must have Officer |

Must possess and maintain a minimum of (current) EMT-Paramedic,
(current) State Licensing Card and (current) CPR card prior to the
deadline for accepting applications for the Fire Captain test.

Must have a minimum of five (5) years of full time certified
Firefighter/Operator experience with St. Tammany Fire District 3 prior
to the deadline for accepting applications for the Fire Captain test.



